Using the NLSY, we find that young Mexican women earn 9% less than young White women while young Black women earn 15% less than young White women. Although young Mexican women earn less than young White women, they do surprisingly well compared to young Black women. We show that it is crucially important to account for actual labor market experience. We further show that low labor force attachment is the most important determinant of the Black-White wage differential for young women while education is the most important explanation for the MexicanWhite wage gap for young women.
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It is well established that women tend to move in and out of the labor market more frequently than men, and that job interruptions surrounding childbirth have long-term implications for women's wages (Jacobsen and Levin, 1995 , and Waldfogel, 1997 and 1998 . Waldfogel (1997, 1998) shows that children have a negative impact on earnings despite controls for actual labor market experience. In her 1997 paper Waldfogel finds that women who are covered by formal maternity leave programs, and return to their former employer after childbirth, earn higher wages than women who do not return to their former employer after childbirth and are not covered by formal maternity leave. Further, Waldfogel (1998) shows that the positive impact of maternity leave outweighs the negative effect of children by increasing the probability that women return to their former employer after childbirth. 4 Unfortunately, we are unable to determine whether or not a woman returns to her pre-birth employer or has access to maternity leave in the NLSY for the entire cohort. 5 We do, however, allow for the possibility that a woman's experience profile may change slope after successive childbirth experiences.
Accounting for the wage gap between race groups for women clearly requires a careful accounting of differences in labor market participation and family structure in addition to educational differences. In 1994, the average young Mexican woman earned 10% less than the average young White woman while the average young Black women earned 13% less than the average young White woman. 6 Education, fertility, and labor force attachment differences at various points in the lifecycle play a crucial role in determining differences across racial/ethnic groups. We show that low labor force attachment is a particularly important explanation for the 4 Phipps, Burton, and Lethbridge (1998) echo Waldfogel, they find that returning to the pre-birth employer has a positive impact on wages for Canadian women. 5 Maternity leave information is only reported after 1983. Restricting our analysis to women who give birth after 1983 reduces the Mexican sample to an unmanageable size. 6 These percentages are based on NLSY data from 1994 (and 1993 when 1994 data are unavailable) .
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Black-White wage differential, while education plays a more prominent role in explaining the Mexican-White wage gap.
The remainder of the paper is as follows. The next section briefly describes the data and variables used. Section 3 details the socioeconomic characteristics by race group. Section 4 presents the basic wage patterns for each race group and explores the factors that contribute to wage differentials across groups. Section 5 decomposes the race wage gaps to identify the driving factors. Section 6 discusses the possibility of ethnic-specific labor market participation. Section 7 summarizes and concludes.
Data
We use the National Longitudinal Survey of Youth (NLSY) which contains longitudinal data from 1979-1998 for a sample of men and women aged 14-22 in 1979. There are several features of this data that are crucial for our purposes. First, the NLSY contains information that allows us to construct actual (rather than potential) work experience. This is particularly important when studying women. Secondly, this data includes detailed information on marital and childbirth patterns. Finally, the NLSY allows us to identify non-immigrants and separate individuals into racial/ethnic origin groups.
The NLSY contains 2403 non-immigrant Mexican, Black, and White women who were employed and report an hourly wage between $1 and $100 per hour in 1993 or 1994 and are not self-employed. 7 1993 data are only used if the respondent failed to report the information required 7 An individual is considered self-employed if they reported being self-employed or working without pay in jobs 1 through 5. Alternatively we could have used information from the current/most recent job, however, this information was not available for 1994.
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to construct an hourly wage measure in 1994, but did report this information in 1993. All results are similar if we require that the respondent and both parents be U.S. born, or require that the respondent and at least one parent be U.S. born. Restricting our analysis to non-immigrants allows for easier comparison with previous work by Trejo (1997, 1998) and reduces the potential influence of English proficiency, for which we have no measure. employed. 12 We will return to the possibility of non-random employment participation in Section 6.
Socioeconomic Characteristics
The similarities in average socioeconomic characteristics across young Mexican and Black women do not of course imply that the time patterns, variation within race groups, or the return to certain attributes are the same across all race groups. In fact, they clearly indicate that some, or all, of these factors must differ. We draw two main conclusions, or more accurately hypotheses, from this preliminary perusal of descriptive statistics. First, if fertility rate differences play a role in explaining the wage gap between Mexicans and Blacks it must be through timing and a differential impact on experience. Second, education and experience differences between
Mexicans and Blacks must therefore play an important role in explaining their respective wages gaps compared to White women. The remainder of the paper more formally explores these possibilities.
Wages
Following standard practice, we compare the wages of ethnic-specific groups by running log hourly wage regressions of the following form:
where w is the log hourly wage, r denotes race (r = M, B, or W), i denotes individual, and X includes: experience, education, marital status, child variables, region of residence, SMSA, and a year dummy (set to 1 if the reporting year is 1994), and a constant.
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There are several noteworthy results presented in the middle column of Panel A. First, education has a positive impact on the wages of young women in all racial/ethnic origin groups.
Secondly, having a single child has a negative impact on wages for young White women, and having two or more children has a negative impact on wages for both young Black and White women. Thirdly, the relationship between potential experience and wages is statistically insignificant for all racial/ethnic groups.
There are, of course, many good reasons to be skeptical about estimates based on Mincer experience for women. The movement of women in and out of the labor market, especially surrounding childbirth, may render Mincer experience an extremely inaccurate proxy for actual experience for many women. The right-hand column of panel A of 
What Explains the Wage Gap?
Quantification of racial earnings gaps requires computing what minority workers would earn if they had the same characteristics as majority workers. Following Oaxaca (1973) , there are two ways to decompose the White/Minority (w/m) earnings gap.
).
Bars denote means and hats denote predicted values from equation (1).
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The decomposition results using both the White weights (2a) and the minority weights (2b)
are reported in To check that our results are not driven by the omission of occupational differences across racial/ethnic groups, Table 4 replicates the right-hand side of Panel B of Table 2 and the decomposition in Table 3 with the addition of three occupational dummy variables: professional, blue collar (including the military and farm laborers), and services, with sales being the excluded category. The regression results are largely similar. 16 Interestingly, for Mexicans the inclusion of occupation does not appear to be important, while for Black and White women being in a 12 professional occupation increases wages and being in a service occupation decreases wages.
Turning to the decomposition results, occupation explains 4%-13% of the Mexican/White gap and 23%-32% of the Black/White gap, however, it does not cause the magnitude of the other explanatory factors, in particular education and experience, to change very much. Given the similarity of results in Tables 3 and 4 and the possible endogeneity of occupation, for the remainder of the analysis we exclude occupation.
Selection
Cross-sectional estimates of discrimination may be biased by selection effects that differ across racial lines. Preferences for work, or motivation may differ across races in ways that are difficult to measure directly. Stated somewhat differently, the decision to participate in the labor market is not random and may differ systematically across ethnic groups. Wage gap measures that fail to account for such differences may be inaccurate because they include unmeasured preference and motivational differences.
The Heckman selection model is one way to account for non-random labor market participation. However, in our sample very few women are not working: the 1994 employment rates are 81.4%, 76.9%, and 83.8% for Mexicans, Blacks, and Whites, respectively. Furthermore, we lack suitable controls for the participation equation. Although we have information on the education level of each individual's mother and father, the presence of a library card, newspaper subscription, and magazine subscription in the household at age 14, and non-labor income, many of these variables are not well reported. For example, 5% of the sample does not report mother's education, 15% of the sample does not report father's education, and 16% of the sample does not 16 The sample sizes are slightly smaller due to the non-reporting of occupation for some individuals. 
where X rit denotes time-varying characteristics, Z ri denotes time-invariant characteristics, α ri are unobservable individual fixed effects, and ε rit represents unobservable effects varying both across individuals and over time. As is standard, we assume that α and ε are independent, that ε is serially uncorrelated, and that ε has a zero mean.
Following Polachek and Kim (1994), we transform equation (3) into its mean deviation form 18 which eliminates the person specific effects. However, this transformation also eliminates all time-invariant factors making a second-stage analysis of residuals necessary to obtain the time invariant coefficients.
In the first stage we obtain consistent estimates of β using OLS from, ) ( 
where,
. Making the usual assumption that ri ν is uncorrelated with Z ri , equation (4) can be estimated using OLS. Z includes education and a constant.
The panel estimates for each racial/ethnic group are reported in the top panel of Table 5 .
These regressions include all previously included variables and cover the period 1982-1994. 
The bottom panel of Using the White weights we are able to explain more than the Mexican/White gap and 94%
of the Black/White gap. In contrast, using minority weights we explain only 13% and 52% of the Mexican/White gap and the Black/White gap, respectively. For the Black/White gap this is largely due to the decline in the relative importance of experience and age while for the Mexican/White 20 All hourly wages are inflated into 1994 dollars.
gap this is almost entirely due to the large negative effect of the "other" category. In contrast to the cross-sectional analysis, the coefficient on Northeast is large and negative in the Mexican regression. Once fixed effects are accounted for, the small number of Mexican women who move in and/or out of the Northeast do relatively poorly while in the Northeast. As a result, Northeast enters the observable component as a large negative in the Mexican-weighted decomposition.
This results because the negative coefficient is weighted by the average percentage of the white sample living in the Northeast, which is large, minus the average percentage of the Mexican sample living in the Northeast, which is small.
Conclusion
There has been increasing interest in the relatively poor labor market outcomes of economically disadvantaged groups in the United States. However, with the exception of one study, all existing research focuses on the labor market outcomes of economically disadvantaged men. This paper has attempts to fill this void by examining the relative labor market outcomes of two economically disadvantaged groups of young women, Mexicans and Blacks. We find that young Mexican and Black women earn 9 and 15 percent less than young White women, respectively, but that the factors driving the relative wage gaps differ. The most important determinant of the Mexican/White wage gap is low levels of education, while low levels of labor force attachment is the most important determinant of the Black/White wage gap.
The results presented in this paper are encouraging for Mexican women because it seems more likely that we can develop programs to encourage young Mexican women to stay in school than that we will be successful in encouraging Black women to participate in the labor market.
Numerous studies, see Moffit (1991) for a survey, have shown that female labor supply is highly 17 inelastic and that welfare reforms, negative income tax schemes, and the like therefore have little impact on labor supply behavior. On the other, hand head-start programs have proven somewhat successful with Hispanic children (Currie and Thomas, 1997) . The combination of childhood intervention and financial aid for post-secondary education might therefore significantly change educational attainment levels for Mexican women, and hence their wages and poverty status. Bold coefficients are statistically significant at the 10% level or better. All regressions also include region of residence, SMSA, and fixed effects. The dependent variable is the log hourly wage.
